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ABSTRACT

In sustaining the delivery of quality instruction to every school is indeed a challenge for the college faculty
to respond to the issues, problems, and trends that are arising and will arise in the future due to the COVID-
19 pandemic, which may also affect their work orientation and academic job satisfaction. Thus, the
researcher studied college faculty's work practice and attitudes toward teaching during the COVID-19
pandemic. This study draws theoretical support from Maslow’s Hierarchy of Needs theory which states that
humans are motivated to fulfill their needs in a hierarchical order. In this study, job satisfaction may be the
ultimate goal of college faculty in their work orientation, affecting their status as individuals and people
who belong to an organization. Guided by the universal sampling technique, the respondents of this study
consisted of 577 college instructors from state universities and colleges national capital region during the
academic year 2021-2022. This study employed descriptive-correlational design. The higher level of
assessment was attributed to career, calling, and social embeddedness. An indication that college faculty
have good thoughts regarding the importance of their promotion, personal contentment, and collaboration
in the workplace. From the five (5) variables of college faculty' work orientation, career, calling, social
embeddedness, and busyness appeared to be the best predictors of job satisfaction. The results suggest that
college faculty' work orientation leads one toward a heightened sense of satisfaction in the workplace.

As universities and colleges reopen their doors for the new normal, the college faculty and school
administrators are challenged to have quality time for bonding and reuniting by renewing their service to
promote collaborations and professional relationships. The results provided insights into developing a
sustainable program of work satisfaction for higher educational institutions.
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